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¥s, Farcuk X, King of Lgyps. L Jo

 The fellowing ey has Deex pessed by the Senate axndl the Chanmler of
Deputiss, and we hereby approve znd promlgate m..

m provigions of this Law apply to aontmsts of servics I
ne & ﬁiﬁh & worker undertskes, in ¢ dmwmna of f8x8d repuner:tion
far = spenifisd suplayment or for s defialte or an Indefinite perfed, to
work under the &irection, suthority or supervimion of en employer,

. a8 word "worker® iacludes labourer and employee, nele gnd
em‘ y .u

- The following ure not tonsidered as "workers® within the
neaning of t23s Javi~

a) Perseas employed in Agrionliure including those employed to o) ercte
madbines other than these sperated by hand,

b} Perssans engaged on temporary casna) work which, owing to its returs,
oo wot pone within the scops of €he neTmal Duainess of the
mapleyer and which does uot lset mere thesz € months.

¢) Mewders of the erployer's famdly whos Xe is actually sapporting.

4) Pevesgns employed 1y ssdadlishmenss not ueing mschises which
ueaslly sspis Iu than fivs workers and $he eapital of whiah
is lads a0, and Wﬂ smployed ia 1ideral professions

$he business turmover of their smployer does not exteed
,mwm

®} Marine officers, marine enzineers, and sailors.
£} Permsnent Government offfeials azd employees.

&) Demsstic servants and persons of a sinilar cetegory in respec of
whon & saparate law will de Sssuad.

w he contract may be verbal whsn the worksr's total wages,
me, &ally, wedkly or monthly, is less than£.10.~ per momth i

t ahould be in writlng in all other sases and must le
13 iﬂﬁe for Bgyptian workess.

%‘ Yor $he maso of the application of ths provisicps of this
*Laboux Contractor” spplias to any pstsen who updariskes o
s m of workers to carzy oul any spemific work for the sccouat

. saplayer irTespestive of whether he suoervises the work or mers
m&u the workers, b

W Contracts betwean an Msployer and o Lebour Contractor mast in
bo asde in wrising and must spesify the naturs of the work, the
warkers' rates of pay, the approxizate durasion of the work and the gairastees
wiiok snsure the payment of wages on the site of work, The differsnse batween

the amount of the worker's wages as specified 1o the comtrsct snd tae :mount
sotbnally pald to the worker should not exseed 108,

Approved For Release 2007/01/20 : CIA-RDP57-00384R000400040036-6



Approved For Release 2007/01/20 : CIA-RDP57-00384R000400040036-6

Bxpenses for the traasport ¢f workers from their village: to
the site of the work shall not be charszed to the warkers unless they absont
thensslves from the work withomt valid reasonbefore the sxpiry of tha
period of the comiract.

. « Lebour Contrectors are not allowed to exercise thelr business
unisse have obiained a pernit to do so from ths Labour Departsent,

Snch & perait shall be fssued in accordance with the conditions
and regalations to %e laid dowm By the Minister of Soeisl Affsirs; the igmua
of the permit shall nol affect the righte of employers to demand frym the
Contraators the guaraniees they deen proper.

W}_» Ladour Comtrsctors sust provide a "Sarki” (pay sheet), in
cate, for esash worker; ome copy of the Sarki will be handed t- the
worker and the other retalmed By the Contractor, This "Sarki™ 3g =0 be
mads in accordance with the standerd fors to de drawe up by the Minister
of Social Affalrs,

e Contractor's lisbiiity for the worker's wages shall B¢
discharged omly when the latter hag signed a receilpt for his wnges cn
otk coples of the "Burkt”,

- Shonld the Labour Contracter a1l %o pay wages to the workers

SR hism within the perfaeds speecifisd in Article 1”7 of this Law, the
workers will be emtitled to claim payment thersof from the Tmployer -rovided
shat the claizm is lodged within ons nmonth of the date from whish the weges
becane dus, Paysent by the Zaployer shall bde made on the dasis of tie rutas
1aid down in the contract concluded betwsen him and the Ladour Coatrictor,
Weriers will alsc have the right to demand from the Employer ths exeution
of the teras of the contract made between hin and the Lsbour Contrac:or zs
regards acconmodation, feeding and retura to the locelity where the wmrker
was sngaged,

%*— Employers and Labeour Contractors shell mot comsel a worker to
sions or ariicles produged by tham or from any spscified eatablishment,

w ¥ages and other amounts dus o workers by virtue of the contract
of worvice must be paid in legal curremey.

%{g— Hinors can validly rageive from the Employer thelr wages,
ina les and sny other amountis which mey be due to then wuader this Law,

W» ¥ages shull be pald on & working day and at the nlace whare
he worker ie smployed in the following mpueri-

a) Por daily~pald workers, at least once every iwo wesks,
®) For other workers, at leust once & month,

o) For plece work which roguires & period exceeding two weeks
the workers shall aver: wesk reteive an sdvence on aceount
propoertionately to the work cosgleted, ead shall receive the
Balance thereof within sthe week following the delivery of the
wOrK.

When the worker's sorvices sre tarsinated, his wages must
be paid to him imuediately., Should he, however, leave the werk of hie
own accgord hie wages shell be peid within 7 days frem the date of cearing
work.

Article 13 - Should & wer'er, threush his proved recklessness, negligence or
carelesen-es cruge the lrae, damsre ar dostruction of mererial, nmechinery
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machinery or products belonging ¢ or in the custody of the employer, the
worker shall bear the cost of repsir or replscement.

The employer shall he extitled to withhold the salld amount Yrom
the worker's wages provided that the emowat deducted for this purpose does
not exsesd the squivalent of five lays weges in any ome month,

Axsicle 14 ~ The Bmployer 1s not silowed %o retain from the mu of &
worker more than 10§ of his monthly weges in settlement of loans made %o
the worker by the employer ner is 2e entitled to charge any intarest on
suck loans,

Arilgle IS - The first{ .3 of a worker’s monthly wages or the firstf .10
of & worker's dally pay camnot be assignsd or attached extept for alliony
or for amounts due for the price of food and of essential ¢lothing of the
worker and those supvortsd by hiam, snd them enly %o the sxtant of oms quartesr,

#oges in extess of the s%ove amount may bs assigued or
attached for any debt %o the estent of ope gqusrter thereof.

The foregoing provision applies to the suus due to workers 1y
rirtus of Articles 22, 23, 24, and 32, Deductions mede from worker's wagen
by virtue of this Law shall first ne deducted before caloulating the smount
which may be sasigned or sittached.

Fa ~ At the request of the worker amde within 15 days from the date
of the ternination of the coniract for reseonms of 11 health speeified 4in
Article 24 or for any 6f the ressous speeifisd in Articles 25 and 31, the
Encloyer shall pay the return fare of the worksr to the pleace where ike
worker wus engaged. In the svent of the Baployer fatliasg %o 4o so, the
competsnt sdministrative suthorities may repatriate the worker at the
expense of elther the Xmployer or the Labour Contractor ascording to the
terms of the contract batween them. The axpanses incurred by the aaid
suthorities 1a recoverable by adminisSrative esizure.

Arsicle 17 - The Employer shall, at the raquest of ths worker, when the
contract 1s terminated, deliver to him free of charge a certificate setting
cout the dates of his engagerent aad discharge and the nature of the work he
performed. If required by the worker, the sertificate shall also set ut the
vage, aliowances aud privileges (4f any) of which tne worker was in receipt.

The Beployer shall aleo returm %o the worker all decuments
or certificates deposited witd him by the werker,

Artigle 18 - The Bwployer shall not transfew 2 monihly patld worker to ke
category of s daily or weexly-pald worker mr from that of & weekly-paild
worker $o that of & daily~paid vorker, without the worksrts consent in writin:.
In the event of such consent being given, the worker will retain all she
rights acquired durinsg the peric’ of his essployment sn monthly pay, by virtue
of the provisions laiad down in Artiales 21, 22, 23, 34, 3, 32, and 7.

Artlcle 19 - An Employer shall act eall upon & worker to perform say work
not agreed upen er not in accordesnee with the terms of the contraet un’ ess
it 1s necessitated by the exigencies of the moment o prevent an ssoident or
to carry ont the nacessary ropairs resulting froz am sceldent or foree
majeure, provided always that such changes in the worker's dntles ghail only
be of & temporary nature.

An ¥mployer may, however, assige 0 the worler worle ather then that

previonsly agreed upon provided tiat it dees mot differ sssentisily frem that
for whioh he was engsged.
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Article 20 -~ A& contract for a defimite period shall bs desmsd to be rerewed
for an indefinite period if hHoth parties thersto contimis to execute it after
the date of explry.

Article 21 - Contrecis mede for sn indefinite periocd say be terminated by
either party giving the other party prior notics of terminetion as specified
belowi-

a) & days' prior notice for daily-psid workers
b) 7 days' prior motics for weekly-paid workers .
¢} 30 daya' prior notice for monthly-paid workers

Article 22 - The party who terminates the contract without giviag the
requisite notice as laid down in the previous Article shall be lisble

to pay to the other perty compensatiom egquiwvalent to the amount of wages
payable to the worker sither for the pericd of notice or for the unexpirsd
portion thereof.

Such compensation shall be cileulated on the basis of the
sversge remuneration received by the worker in basic wages and supplemcntary
remunsration during the preceding three moaths.

The perty who suffers from the unjusitifiable termimetion
of the contract may bs awarded compsasatioa to be estimmted by the Court
after investigetion of the circumstances of termination and after taking
into consideration the nature of the work, the worker's age, length of
service andé custom.

Article 23 - If the contract is termimeted by the Bmployer, hs shall pay
o the worker an indemnity in respect of his period of service calculased
as followni- ‘

a) For Daily-Peid, Weekly-Paid ancd Piece Workers :

For daily snd weekly~peid worksres ten days' pey per ysar
of service caloulated on the basis of the worker's last wages. For pisce
workers the indemnity shall be calculated on the besis of the worksss
average repupsration daring the three months preceding the termination.
Iz both cases the maximum indemnity shall not exceed six months' pay.

b) For Monthly-Peld Workers :

One half month's pey psr year of service in rrspsct of the
first six years and one month's pay per year of service in respect of
every additional year of service caloulated on the basis »f ths worker's
last selsary provided the indemnity shall not exceed nine montha’ muy.
Workers with twenty yesrs servics or more shall be granted an indemmity,
aguivalent to ons yeonr's pay.

If the capitel of the establishsent in which the worker 1s
employer does not excesd f .2000, the indemnity shall not exceed three
monthst wegoes.

forkers performing intellsctual work sball be considered
ag falling in the eategory of monthly-paid werkers.

Articls 24 - The contract shell be terminated by the death of the worker,
Ty his total disability to perform his work or by illmess which causes his
uninterrupted absence from work for at least sixty days or absence for
periods excesding inm all ninety days in ons year.
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Thage =arieds sre reduced by helf in ressect of daily-pald aad waskly-peid woriere.

s worker's dissbility or illness shall be aertified by o iugtol,
™he Zaployer, however, has the risht to nave the worker medileally exooined B3
spother dnokrr ana in the avent of dlsersveacies Betwson she two sedilal
cartific-ten, =ither party meyrof v the case to = Commieaiom of Madlc..
Arbitrators in socoraance wita sha srovieloms of Articies 2¢ and 23 «f Law
Ho. B4 of 1936

iqa ths event of e taraimsiica of the contract fop one of tue :
pangons rofecred be in the first avegre:h of Shis Article, the Employsr shell
pay the indemsity etipulsted in the creceding Artisles to the worksy or $o Ris
devendants walez: compenseiion neg bean o714 to them im acoordince w Ln Law
Noebl of 19%b.

The worker's derendante are; his wife, those of his child ea aad
werents wuo are sayvorted by his or, in thelr abgence, persons vho wore wau artad
by him before his death, I the abeence of dopendants $he Indemmity gacll e
distributed amongst the helfss

The distritution of the imdemnity shall be mode amongst the .
renaficicries in sceordisnce with the schedule attached to Law Ho.Bh i 1936.

During the perind of illmean reforred %o im the first rerror oh
of thig irticle, the Emvloyer ehill not Ye entitled to everciee hils right $o
verminste the coatrzet by virtus of article 21,

srlele of - Phe dissolution on =n snberprise, its ewslgemntios wite «nother,
ite ticuidation or bsakrupley, lis dsvolution t¢ another person bY isheritsacse,
will, gift, scle or sssignmcat or other mathod or dispesel eholl not conatituts
a bar to the exocubtion of sny of the oblications due $o the werkers LY virtae of
the provisions of this law,

Article 26 - An Employsr emiloying fifty oF more workers mueb pey dewn regulse
tions frr the crgsnization of werk snd Sreatment af workars in his csbeblisheent,
Te mach slso lov down regalations for éisciplinary mescurse and com istions Torx
the auslication thereof, which r-gulatiome shall only de applicsble if the
Lobour wesartmeat rais- Bo shjecilons thersio within forty five doy- {rom Cile
of subaission,

Article 27 - It is forbidden for an smpleyer So imoose on =~ worker - fisne
s¥ceedlns the ecuivaleat of tem days' wages for & single sffence, o to daduct
from his weges, in setilemsent or fines imposed, more thsn the eculv:izat of Tve
dsrs? woges in any cne memth or %o sus end & worker for sisciplimecr- re:sons G} o
& cericd ezceeiing five days im any one zoaith,

. worcer sasll net he ohirged with an offence after the &.no at
gare bhan Tifteeon deye from the dabe of commission,

rines oF suspeasions may mot be 1sflicted after the lapse of
fiftasn days from the date or which the cffence his besn estadlishel,
Heclnlinery messuree will be r gulatel by Kinisterisl rrrele,

i bhe worker is accussd of z crime or & misdemeancur iavo.ving
dishencety or immorslity comnitied during the performsmce of $he werk or it
secusmi of & migsdemsencur for g-ing on Lllegitimate strike or Inolting cibars
tn go sn osuch strike o smy wislemesnour eonnseted with -wdlie sacuriiy, ihe
¥mnloves sbal’ baye the right tu sssdend hiep ng from the date of revorbing tas
metter to the com-etent -nthorisire umtil & declsion 1s recched by them., If
euch Asctaisn should i-glare ths worker not geilty, the worker ghal! bs reipstated,

w414 bhe noeus:$ion mads soainet the worlkar oe the resull ol Lue
sotisn of hils “moloyer or She latter's pepresensative or wlth the 'mnyledge &f
either of them, or should the comvetentd sutbhoritiss deogide mot to refer tlhe worker
ts trici, the lstter will be entitled to his woges for the pertod - sas cnsiom,
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drbiclae 28 - fira inflicted on workers must be recorded in a specisl reg'atnr
slicwing tne reason for the fine, ths name of the worker and the amount o’ nis
sug@d. Inspactors of the Labour Lepertment shall have the right to inspsct sueh
ragigters at all times. -

Article 20 - The sums deducted as fines from workers' wages shall be set eside
Ly the Bmployer for the benefit of the woriksrs ia accordance with the peisrsl
rerulaticns to be 1aid down by the Ministry of Social Afrairs.

Articla 30 ~ An Smployer may terminate a contract without payment of indamnity
S notice in the followiny caces:

1) If the worker has assumed & T:lse indentity of submitied false
certificates or recommsndations.

2} If the worker is sngeaged om probation and fails to give satisfa:tion
to his employer, provided thé discharge takas place within thres
ronths from the date of engerement in respsct of woriers perforaing
wemal work vt sithin six wonths in respect of workers periormicg
intallectual work.

If & worker is discharged afte: the lapse of the ebove period,
e employer will have to nrove the axistence of a srevions writien cgrecusit
wiich provided that the worker was engaged on probation for e period whic:
may io no case exceed six menbths ior workers of seventeen yerrs or over.

Ar repards miascrs wncer the ago of geventesn, the period of
soprenticeship or probation mey exiend %o 8 meximum of two yesrs. If in the
meantime the minor atteins the age of seévenieen, the proviaicns of the
‘preceding parapgraph will apply provided that the probation period shuall ot
gxcaed Lwo years.

3} 1f the worker is intenmtionally guilty of nn; act or omission calculated
{0 couse muterial Jsmapgs Lo the Zmployer. dhis ceuse, however, camnot
be invoked unless it is proved that the Employsr has reported the mettaer
to the competent authorities within twenty four heours of the zamu coming
to his knowledge.

4} If the worker, in spite of &« writtsn werning, fails tc observe the
written regulations exhilited in & prominent place, the spplication
of which is sssential for the safety of the workers and the estahlishment .

%) If the worker sbLsents himself without velid reason for more thaa
fifteen days, or more than seven conzecutive deys in ome year,

§) If the worker does not carry out his essential duties undsr his
contract of service.

'7) If 1t is proved t:at the worker has divulged industrisl or comrercial
secrets of the esteblishment in which he is employed.

8) If a worker has been sentenced Tor & crime or a misdemeanocur irvolving
dishonour, dishonesty or immorslity.

2} If it is prowed that the worker has actually committed an act. of
jmmorality in the estahblishment, workshops or offices, or if he is
found during working hcours in a state of drunkenness or under ihe
infinence of drugs.

10} 1f the worker has committed an assault on the employsr or the
responsible manager or committed & ssrious assault on any of his
supericrs during the ewrse of his employment or for reasons
connocted therewith.
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Article 31 ~ 4 worker may leavs nis work befors the expiraticn of the co isrect
or without nutice in the follcwing ceses:

1} If the Baployer or his representative has misled the worker sas o
the conditions of the work et the time of concluding the contra.t.
Tuis ecause, howsver, may not be invoked by the worker after a 1 7s€
of thirty days from the date of his comsmeucing work.

2} If the Employer has mot fulfilled hie obligations towards the w srker
in accordance with the provisions of this law.

3) If the Smployer, or his representative, has been guilty of am eot
of immorality towards the worker or m sember of his family.

4) 1r the Bmployer, or his representative, has commitied an assauit
upon thes worker.

§) 1If a great danger threstens the safety or hsalth of the worker provided
that the Smployer shall have had knowledge of the existence of the
danger and failed to take the msasuras presaribed by the compstent
suthorities within the time limit fixed.

Article 32 - If & worker leaves his employment for any of the reasons g>vern
Tn the preceding Article, the Employer must pay him the indemnity lsid cown
in Article 23 of this Law in cess the contract was made for an indefinite
period. If, however, the coalract was gnde for a dafinite period, the : orker
will ve entitled to an indemnity equal to that laid down in 4rticle 402 of the
Hational Civil Code and Article 491 of the Kixed Civil Code, .

Article 33 ~ A male worker who iz eslled up for compulsory Rilitary service
or & Temele worker who leaves her employmen: onm the occasion of her mer-izge
is entitled %o the indemnity provided for en Article 23 of this lew.

Article 54 - The Employer shall provide for the benefit of the workers
sdlcs ret Ald on the premises.

If the number of workers exoeeds ons hundred, the Employsr shall
provide a doctor for their sedioal attendence and treatment st the placs
chosen by him for the purpcse. He wiil slso supply them free of charge with
the medicinss rsquired for treatmeni.

An Bmployer employin; workers in localities putside the inhatited
districts shall facilitate the meens of thoir supply with food and suitable
lodging.

Articls 35 - The Employer rhall pay the worker whose illness is agcerteined
helf wages throughout the pericd of his absence from work provided thal the
snid period sheil not exceed thirty days per year.

Article 56 - The Employer chall take the necessary precautionr fo protect the
workers against the risks of work end machinery.

Article 37" - Every worker is entitled to leave on full pay as follows:~

a) Seven daye per year for daily-paid worksrs unless they cre
ongapged on dangerous or urhealthy work, in which case their
leave will be ten days per yeer. Ine Xind of such work will
be defired by en order from the kipister of Sociml Affeirs,

b} Fifteen days per year for monthly-paid labourers and employees .
Article 38 - Any stipulatioms in a conmtract of service which are incomnatilbls
with the provisions of this Law, even if concluded before the promulgation

hersof, will be considered mull and void unless they ere more beneficial to
the worker and ars not coutrary to the estatlished practice.
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Artlgle 29 ~ In a firm whers o Irovident or o Thrift Fund is ostadlizhed for
the berefit of the workers, the latser mey not elaim payment of any indemnit-
due to them in acoordamnce with irticle 2% of this Law if the Bwloy:rts
contridutions to thelr acceunts in the said Pand aro equivalent o or in
exoess of ithe smcuat of sugh (ncesmity.

If, however, the workvz is entit®ed is s vensi n for his _
period of service, he will have the ri ht to ont elther far ths pansion
or the indemnity sbove-mentiones,

should the worker ot for the Indemmity, the Employer sheil
refund to hin all his srevious contributions to the Pensions Pund.

~ Without prejudice to the epplication to more severe pewmltiss
in accordance with the Pesmal Code, any bresach of the provisions of ..rticlen
5 &, 7, 3' ia, 15, 14, 17, 18, & 27, 28' ﬁ, a4, 28 and 37 of this lav op
the Ministeriel orders relating $o the sxecution of this Law shall e
sunishadle by o fine not excesding coae thousand plestres.

In the case of breach of the provisions of the first par ureph
of Article 5 and deduct'ca .s .. the worker's wages of mmownts in ex:ese
of the limits defined in this Lew, the judge will ax-officlo order .he rafunm
of the amounis so deducted ar ocilected,

The fine shall be avpiied as often as there ar: workers ! wolved
in the infringement provided thet the total fine shnl) mnt axosed b enty uvpen
Bgyptian for infringements of tle ssrme nsture.

Arkicle 4] ~ Officials delersted by Miristerial Order issued by the Hinister
of Boelia) Affairs o recerd infringemesis against the provisions of tnie Liw
and sgalnst the orders issued for the exscution thereof, alwll have the
suthority of judieiaml 1eliee officers for those purstses.

Angiele 42 - The Bsployers and ithedr representatives shsll be jedntlr

snd elvilly responsible far amy breesh of the provisisng of thie Lo,
Asslgnees to whom operatioms - -e assigred, in whole or in jart, sha’l all
be Jolntly responsible with tho Zmployer for the fulfiiment of xll tha
charges imposed by the »rovietoss of this Law for the benefis of th: werker.

ARLISla 43 ~ Dbegel sction institated ip respect of the spplication of
the provisicns of this Law ahell be sivem urgent consider-tion and ths
Judge may in all cases order proviefonsl oxecutfsn.

Arsdola 44 - The Hinisters of Sooial Affairs, Interior and Justice rra
hereby charied with the executicn of this Law whieh will seme into
forge thrae momths from dabe of wublication in She 8ffigcial Journal.

do order that ¥his Lav be sesled with the Ssal of the
State, published {n the Offiefsl Journal nnd sxesuted as = Low of tie
State.

Made in Abdine Palace on the 17th Gemadesl-Awal 1283
{10tk May 1944).
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